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Many people have negative attitudes
towards those with marginalized
identities.*t

These identifies are not independent
of one another; nobody is “just” o
man or “just” Black or “just
"tfransgender.
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2 distinct clusters tor cisgender and transgender groups
* More variance in ratings of warmth, competence, and perceived attitudes for cisgender targets

« Affitudes linked to perceived warmth

While there is research showing that Results
attitudes ditfer when incorporating
race & gender and gender & trans S White White
identity t, there is little research 4.5 Transgender 'Ansgender
examining race & trans identity ana - Men WomenWh.T oo
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» Participants were randomly assigned o < 2 Transgender Black Cisgender
one of eight conditions (with 15 Men women
counterbalancing) with race, gender,
and fransgender identity as the Vs ]
* .9., White transgender men, Black 0.5
cisgender women, etc. 0
« They were asked to complete measures of ’ U3 | -0 ’ 23 ° 53 ‘ 43
: Competence
perceived warmth, competence,
attifudes, and symbolic and realistic

threat (with order counterbalanced)
according fo how they thought society
perceived their assigned group

e 4 items for warmth

* 4 items for competence

* |1 Ifem for atfitudes

« 2 Itfems for symbolic and realistic threat
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Is" attitudes toward transgender people:

Perceived Attitudes of Groups

100

90

30

/0

60

50

40

30

20

10

Actual Attitudes

White White Black Black White White Black Black
Cisgender Cisgender Cisgender Cisgender Transgender Transgender Transgender Transgender
Women Men Women Men Women Men Men Women

« Smaller cluster for fransgender groups than cisgender groups (less variance for trans vs. cis targets)
« Significant main effect of race and an interaction effect for race * frans identity on perceived warmth;

reflected in attifudes

« Significant main eftfects for race, trans identity on perceived competence and gender and significant

Implications

Intferaction eftfects for frans identity * gender and race * trans identity * gender

Transgender people in general are thought of as more like each other with regards to warmth and competence and people generally have worse

attitudes towards them

Transgender people are thought of as posing more symbolic threat than cis people (with frans women being thought of as more threatening than trans
men), but cisgender people pose more realistic threat than trans people (with trans men being more threatening than trans women
Future research should use the BIAS map because of its abllity to predict behavioral fendencies from stereotype content §
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